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DIGITAL
LEARNING y

& MICRO-
CREDENTIALS .

Build Skills. Earn Credentials.
Shape Your Future.

What is it?
Digital Learning & Micro-Credentials provide flexible, on-demand professional learning designed to help
individuals and organisations build the skills needed for today's workplace and tomorrow's opportunities.

From one-hour just-in-time learning through to 15-30 hour professional programs, micro-credentials,
professional accreditation and pathways towards ALA qualifications, learners can build a development journey
around their goals.

.

WHY DIGITAL LEARNING? .
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LEARN ANYTIME, BUILD SKILLS FOR EARN RECOGNISED CREATE YOUR OWN
ANYWHERE THE FUTURE CREDENTIALS LEARNING JOURNEY
Flexible learning that fits Develop practical leadership, Build a portfolio of digital Use skills benchmarking, goal
around work and project management and badges and micro- setting and personalised
professional commitments. professional capabilities. credentials that recognise recommendations to focus
professional development. learning where it matters

most.
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LEARNING PATHWAYS .
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LEARNING THAT GROWS WITH YOU

Start with a single skill and build a professional development pathway
aligned with your goals.



MICRO-CREDENTIALS

—— PERSONALISED LEARNING PATHWAYS
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LEADERSHIP PROJECT BUSINESS &
MANAGEMENT PROFESSIONAL SKILLS
¢ Leading Self * Project Fundamentals « Communication
¢ Leading Teams * Planning & Scope « Customer Experience
¢ Leading Others « Stakeholder Engagement « Business Analysis
¢ Leading Change * Risk & Governance « Change Management
* Women in Leadership * PMI® ¢ Innovation
* PRINCE2® « Emotional Intelligence
* Lean Six Sigma ¢ Coaching
« Presentation Skills
* Negotiation

\ / \ Critical Thinking

SKILLS BENCHMARKING HOW DOES IT WORK?
& GOAL SETTING

Assess capability. Identify skill gaps. Set learning
goals. Monitor progress.

Discover
Identify skills and development priorities.

Digital learning can support individuals and organisations to
identify development priorities, personalise learning pathways
and build capability aligned with professional and organisational

goals.
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Identify Gaps

Learn
Access flexible, high-quality digital
learning when and where it is needed.

Build & Progress

Earn credentials, build capability and
progress towards professional
Track Progress accreditation or ALA qualifications.
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WORLD-CLASS DIGITAL LEARNING

Access an extensive library of professional learning through ALA's digital learning environment, powered by
ALA India Percipio, with learning accessible across devices and available in multiple languages.

Every Learning Journey Starts with a Single Skill.

Whether you're completing a one-hour course, a 30-hour professional program, earning a micro-credential or progressing towards professional
accreditation or an Australian qualification, ALA helps individuals and organisations build capability for the future.

Ready to build capability for the future?
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